as103] 0
@\m «Jb\

o7 /o ( /SLC’ "/ \%&

fanye

MuomunoMm AUUEIUGIUD & TaUM CHOSo0,
@10)AUMMMal)®o 695 001
GaN06MD: 0471 2335199, aNOHMU: 0471 2330920
E-mail: sic@kerala.nic.in
and=) maud AP. 119(2)/2019/agav.6ag.av1
©18a]) S@Bafla)0d0Me)88 MSals] (&ao

(D@ Mud 489 /agaV.eag.mv-21 6 /19)
M lan1®d
BOWI.Od.af)@3.A1GAUSHIMMAB, MVoMuOOM ANAUEIUGIUD B lauen@

(00°]. @R 2| (B> 610 af)o.,

oWalysl equegol, @018 anBed)0600
CHO8 alRfles MAQYIMY Gerlaumd,

algo, @IOYQAUMMal)®o. ~ 04.

Vs

1 equg alnigls mBandeactm 8oan0lrvd&
@R6MA@ OV (E:S0],
08 aleRflss mAQYIMY & emlaund,
algo, ®OYUMMal)®o - 695 004.

af) @13 & H:H 16 0B
2. @Rqfled @RWIHHIC1&
eRWI§ oV (H50], @eeeWINT (eflglenaumd),
08 altflss MBI &omlaud,
algo, @YUM al)®o - 695 004,
6(1) (0088 @RCAIGHI ®IR®] | 07.08.2018 -
6(1) GREAIGUTHE 20)alS] I D661 ®TR®] 04.09.2018 -
| &Moo (Grog.f(oﬁ @RCalHI Q] 12.09.2018 - -
| ®8aoo m%:rlmﬁ @ Galdhi @'l@%oeemm) @"lcmmﬂ 17.10.2018
S22 oHMIGd aleo®] Madafls) @l 11.01.2019
H21oHMIGE AlEI®] He gl o o] 11.01.2019
a0lwolo®) Mmsmm @lo® & munelo B 20.09.2019 &EATaHB @RHITUOIMoO, @1}
Mmal)®o.
anl@ololeal momlayjo: alod®] aN@ER1H6 003 aN0ROEIWIYM). ‘
af)V.allong.6. aNOREIWI)M). B
OO QT

MLoMULOOM ANlIEOMUEOUD &2 a1 BYAUIOE: AUIUOIUG:000 Mao

19(3) QUdYaf) (000 @PRaf1Td ANBZ]B6O0MOW (U0, @R BEYETD agf)o.,

1



1.01.201900  MARa{la) @afled a0d=] @rREMEIUMO @O  BHerlaud

830a0TM1ed  eIElee) B0 @@ AP.N0.119(2)/19/SIC @] anwelldd

MU 0166) B Q)0 6 alD®).

2. @ofl0d aNRE1B600M8 GHa1auMB B)MIed GTIOWla{laj@, Slwond
80N af)@1B@Bd:H] B)MI0eE: MBBa{la) EREAISHDVIEE @RAIWIeAS allal
©68BUB ©al0®ERWIHICIW)OS HOHB:AUDEMRNe MVMmEMEIa)o eI o
VlRlOS, @O M@BEHHMMT EREITO aled®alBlan00 @ealdl @pAlw)
2{l5)06M20M  @0}alSIWOoEM  M@H WMo Sl 20)aISITe 6@ e0
Madafla) @Raflelld alieaBEwd 2. @0860® ©1Bajoes oMo @RS
@OM3 aNBE]HH00MB @YAUUDIOAIS el GOEUBSYOSW)o MUOBH O alS)

ODNQ aldhBa] LIBIDOIBOHIMDIMBS MSalS] MUI1BE1EOEMOAMN) 6.

3. @RaflEd aNBZ1HEOOM 07.08.20180) BMOI0 af)@ @B ] )M
MaBafla) @REAUHHUOIHE 04.09.20180H M@  20)alSlled  Sexual
Harrasment of Women at workplace(Prevention, Prohibition and
Redressel) Act 2013 eear Section 16 (ai®000 Internal Complaints
Committe 2)m1060® 2IElGOIM lEI@B:U3 TVosNUTUWla) @IH®I0) aflaf

oaljo allmlawo ealegenezaiogyam Internal Complaints &g @RAIW
2f15)e6MmmMyo @RHB:WIE SIWIM @AUWYOals Aflude ME3B0M8 MIdQo
aoaloglmmaoen). sl 20)alSloled  @rOyIo  GoaIeSIE  MUEBa]la
83(mMoo @oaflelm 17.10.20180) M@BHI® 20)alSIWE3,00ReHHIOM @RHOIUD |
oals Qllauoeasud allaueonis:om Mmoo AUd)a] 8(1)(6OR) (aldH000 Nm]

Do 62ICQEMRAUWE] af)MTIMITS ag)MV.all.0n]).8.@)1eS 0)als] vocIaa]
@afled  @10aoss] DEMOIBIM) agiamyo Sexual Harrasment of
Workplace Act — 2013 omesm 13.1 (ale000)88 0180851003 ald@q]

slo) eMalg elR @080y MmO ag)m ICC @rd1waflg)een=zmm)aosmy.

4. @oafld A0BRIW)o NUMWEORS CGOEId:S)o 19.09.2019001 Oleajodg)o

aldlewoouwlajoane DO)BEHIBHe8WI0 EMOIED eHI®IRN, aNd2NE60

2



06 @RCGHUWIEd @O eAls fliose3ud SHW Act Section 16
(000 M@ IW1eeiMM)o GRAf1e8 ME3E:1WEaou8 Allaoo®:000 Mlwao
8(1)(622) (ald®000 M@H0MB M1Boanalaimyo @ROIWa)eaim) Slwod
SHlaHB )Mo GeNOWlaflal). 8MIo  af@BHHH] e lau(d
2yMi0ed  cenUoWlaflaj®, ICC @ymioee: 21.03.2017@8 ai€la) alEITIW)6S
aldBa] aNBRNHOOOM 26.04.2017@8 LIGIRILHQIG)O6MEM)0 M@0 MSa]
RI086)M@ONM ROV 2I8IRIW MVIGHIERIFIBHS)M0W]  MITWeRlS
aflaieo agyom Maidss Sl @reaeHloal 2, 3 agan’ OMEBBRU3He
BOEUBHUB M@BHIM MBQYoanaleejMio TVIGH]B®UBHE) @)MBdh)@ EMIZImY
BOEUOR)RI0 M@ |WISIZO@D@IMOTE @RI MBS GRHUUD OIS
GOELWELJMMR06M). 20(®R8) 21002 ercmo M@H)M® ICC w)es
MSals]  (H268Bg1000SOTm@IMOEd  7-00  OMEWIEE @YU IOAIS®
IOWBRORIMY0 8, 9 af)M DMEEBUBHe8S Afl6BBUD ANBEE]B600M)
M@3H1WZ)O6MEM)o  (HAMAUR 103  @RAUUDYOASIBIEO}ME@  OaNTV
(MIRONUAYBSMIHWIRN0 alOI®1E60010S QAIUOEBBRUE (alMU1RLIE: @166
o@ejocmaiimoae SHW Act Section 16, RTI Act Section 8(1)(j) agomilay
(000 ME@BBHOMOOLIAMREN). DO} EHHIGS)OSW) 0 (LOBRYELEBRS)6S
@RSIMNIMEMIE  aNBE]HH00M M@BHIM  HYlIM  aflaloo  &MM)o
6NB)0 af)@RBEHBH08 Mm@dsslwlgiesnzanio The Sexual Harrasment of
Women at Workplace (Prevention, Prohibition and Redressel) Act

2013 (usooo “ Notwithstanding anything contained in the Right to

Information Act 2005, the contents of the complaint made under
Section 9, the identity and addresses of the aggrieved woman
respondent and witnesses, any information relating to conciliation and
inquiry proceedings, recommendations of the Internal Committee or
the Local Committee, as the case may be, and the action taken by the

employer or the District Officer under the provisions of this Act shall



not be published, communicated or made known to the public, press

and media in any manner.
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